
• A panel comprised of  AF Senior Executive Service (SES) and General Officer members will
review applicants’ resumes and career briefs to determine the most highly qualified
candidates.

 
•  AF DLAMP potential candidates will be approved by the AF DLAMP Board which is also

the AF Executive Resources Board (ERB) Development Panel, co-chaired by the Deputy
Chief of Staff, Personnel (AF/DP), and the Principal Deputy Assistant Secretary (Manpower,
Reserve Affairs, Installations & Environment) (SAF/MI).

 
• AF DLAMP candidates, along with the other Component candidates, will then receive a  final

review from the OSD DLAMP Council using the selection criteria contained in the Office of
Personnel Management (OPM) executive core qualifications:

 
• STRATEGIC VISION:  The ability to ensure that key national and organizational

goals, priorities, values, and other issues are considered in making decisions and
exercising leadership to implement and to ensure that the organization’s mission and
strategic vision are reflected in the management of its people.

 
• HUMAN RESOURCES MANAGEMENT:  The ability to design human resource

strategies to meet the organization’s mission, strategic vision, and goals and to achieve
maximum potential of all employees in a fair and equitable manner.

 
• PROGRAM DEVELOPMENT AND EVALUATION:  The ability to establish

program or policy goals and the structure and processes necessary to implement the
organization’s mission and strategic vision.  Inherent in this process is ensuring that
programs and policies are being implemented and adjusted as necessary, that the
appropriate results are being achieved, and that a process for continually examining the
quality of program activities is in place.

 
• RESOURCES PLANNING AND MANAGEMENT:  The ability to acquire and

administer financial, material, and information resources.  It also involves the ability to
accomplish the organization’s mission, support program policy objectives, and promote
strategic vision.

 
• ORGANIZATIONAL REPRESENTATION AND LIAISON:  The ability to explain,

advocate, and negotiate with individuals and groups internally and externally.  It also
involves the ability to develop an expansive professional network with other organizations
and organizational units.
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